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1. Introduction

On 28 November 2013 Barnet and Chase Farm Hospitals NHS Trust (“the Trust”) was
notified of information relating to Jimmy Savile (“*JS”) and Barnet General Hospital (‘“BGH”) a

predecessor hospital that had been incorporated into the Trust.

The Trust was advised that 13 investigations were already underway relating to NHS
hospitals but the Department of Health (“DH”) established that the Metropolitan Police
Service (“MPS”) held further information regarding JS and NHS organisations. As well as
identifying information about the hospitals where investigations were already underway,
information had also come to light relating to new hospitals. In each case where there was
information relating to JS and a hospital, responsibility rests with the particular Trust to
investigate any issues as appropriate. As the Trust was one of these, the Trust Board

commissioned an investigation into JS’s activities at BGH.

The incident that was reported related to a lady who remembered being a patient on an
orthopaedic ward at BGH in 1985". She described having a conversation with the nurses in

which they allegedly said they spied on JS and observed him having sex with a dead body.

The investigation was led by Fiona Smith, Chief Operating Officer, who established an
investigation team as follows (see appendix A for biographies of the investigation team):

e Alison Macdonald, Board Secretary

* Marcia McKnight, Head of Communications

« Angela Heins, General Manager Pathology Services
» Elizabeth Bodell, Medical Records Manager

» Lisa Crawley, Administrative Support

The investigation reported to the Trust Board through the Executive Committee, chaired by

the CEO. The report was reviewed and approved by the Trust Board before publication.
The Trust engaged Capsticks Solicitors, LLP to provide legal assurance of the investigation.
Capsticks provided advice, support and guidance throughout the investigative process, from

inception to the report’s publication.

Fiona Smith attended, with Capsticks, all DH oversight meetings.

' The MPS report documented that the incident occurred in 1983 but the lady subsequently clarified that it occurred in 1985
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2,

Terms of Reference

The Trust Board were made aware of the allegations at its meeting on 12" December 2013.

It commissioned the investigation into the allegations and adopted the following Terms of

Reference for the investigation.

2.1

Internal Investigation into matters relating to Jimmy Savile

The Trust, under its general responsibilities for oversight of the organisation, has

commissioned an investigation into JS’s association with BGH under the management of the

Trust as a predecessor body, following allegations made in relation to JS’s activities at the
hospital in 1983.

The Trust will:

Thoroughly examine and account for Jimmy Savile’s association with BGH.

Investigate complaints and incidents concerning JS’s behaviour at BGH including:
where the incident occurred, who was involved, what occurred, whether the incident
was appropriately reported, investigated and addressed at the time and, if not, the

reasons for this.

The investigation does not have the power to impose disciplinary sanctions or make
findings as to criminal or civil liability: where evidence is obtained of conduct that
indicates the commission of criminal and/or disciplinary offences, the police and/or

relevant employers will be informed.

Consider the access arrangements and any privileges accorded to Jimmy Savile, the
reasons for these and whether they were subject to usual or appropriate supervision

and oversight.

Consider the extent to which any such special access and/or privileges and/or lack of
supervision and oversight resulted from JS’s celebrity, or fundraising role within the

organisation.



* Review relevant policies, practices and procedures which were in place during his

association with BGH and compliance with these.

«  Where complaints or incidents were not reported, or not investigated, or where no
appropriate action was taken, consider the reasons for this including organisational
culture and practices and the part played, if any, by Jimmy Savile’'s celebrity or

fundraising role within the organisation.

* In the light of findings of fact in respect of the above, consider whether the Trust’s
current safeguarding, complaints, whistle blowing and other policies and processes

relating to the matters mentioned above are fit for purpose.

* The investigator is expected to produce a written report with recommendations for

future actions

» The first draft report will be presented to the Trust Board in advance of submission to
Verita on 21 February 2014

« The final outcome of the investigation will be published following review. The findings
will be considered as part of Kate Lampard's review'. publication dates will be co-

ordinated by the DH

* The investigation team will work closely with Verita who will review the report.

3. [Executive Summary and Recommendations

The Trust was notified of an allegation made by a member of the public to Operation
Yewtree that linked JS to BGH. The MPS record of the phone call they made to the witness

was that she recalled a conversation with nurses at BGH when she was a patient there in

! In December 2012, Kate Lampard was invited by the Secretary of State for Health to oversee three investigations at Leeds
Teaching Hospitals NHS Trust, Buckinghamshire Healthcare NHS Trust and Broadmoor Hospital with whom JS was closely
associated. Kate Lampard is a former practising barrister, former Deputy Chair of the Financial Ombudsman Service and also
has significant experience of NHS procedures and practices. Kate Lampard is providing general assurance relating to all NHS
investigations.



1983. In that conversation the nurses told the witness that JS “liked to have sex with dead

bodies”.

The witness no longer lives in London and was therefore interviewed over the telephone on
14™ January 2014. The witness kept diaries and was able to retrieve notes made at the time
of the incident. She remembered being a patient on an orthopaedic ward in 1985. This date
is different to the report given to the Trust from the MPS. She described having a
conversation with the nurses in which they allegedly said they spied on JS when they
worked at another hospital and observed him having sex with a dead body. The witness
confirmed that this was not something that happened at BGH and she thought that it had

happened at Stoke Mandeville Hospital, but could not be certain of that.

The witness granted access to her medical record for the purpose of confirming the timeline
for investigation and in order to identify the nurses caring for the witness. The Trust was
unable to identify the nurses, however the medical record did confirm the witness was at the

hospital at the time she said she was.

The investigation undertaken by the Trust could find no record of JS being involved with

BGH, either through fund raising events, VIP visits or charitable donations.

The Trust also examined current policies and procedures and determined them to be robust

enough for the purposes of the protection of children and vulnerable adults.

The Trust has therefore concluded that there is clear evidence that:

» The conversation reported by the witness happened at BGH, however the incident of
JS having sex with dead bodies did not happen at BGH.

« That it is likely that the conversation with the nurses happened as the witness said it
did however the details of the incident described are hearsay as they were not
directly witnessed by the patient who reported the incident.

e That the witness cannot be clear in identifying the actual hospital where the alleged
incident occurred.

e That the Trust could not identify the nurses from the patient’s records and therefore

could not interview them to corroborate the allegation.



The Trust has closed the investigation and has used its volunteer procedure to develop a
policy to clarify what is required in order for volunteers to be recruited and permitted to work

in the Trust.

4. Approach to the Investigation

Fiona Smith acted as the investigation lead. She appointed the investigation team and
established an investigation working group meeting under the terms of reference approved
by the Trust Board.

The DH’s “Investigating allegations and information about Jimmy Savile at NHS hospitals”
GUIDANCE PACK (November 2013), was referred to throughout the investigation. The lead
investigator attended all JS investigation meetings at the DH. The Trust appointed Capsticks

LLP solicitors to provide legal advice and oversight of the investigation and report.

The investigation was publicised on the Trust Board website following the Trust Board

meeting.

The investigation team members were chosen by the lead investigator as individuals who
would have sufficient experience to access the information that related to the specific

allegations outlined in the MPS report.

The board secretary acts as the Trust archivist and is secretary to the Trust Charity
Committee. She confirmed that there were no Board or Committee papers surviving from
the 1980’s, and made contact with the charity commission to establish any connection with
JS. The Medical Records manager was responsible for tracing and accessing the witness’s
medical records. The General Manager for Pathology Services accessed Mortuary Records
to determine whether there was any evidence of JS attending the mortuary. The Head of
Communication accessed media archives, including hospital newsletters to look for JS
activities. Other research activities of the group included investigating staff records from the
period and examining archives for policies and procedures relating to VIP visitors or

volunteering. Appendix B lists the documents that were reviewed during the investigation.

The investigation team identified two members of the League of Friends who were active
members within BGH during the 1980’s (see appendix C). They were contacted and

questioned about any potential JS activities at BGH. The investigator who questioned the



gentlemen made a note of their responses and has subsequently confirmed the accuracy of

these with them.

Fiona Smith contacted the witness and interviewed her on 14th January 2014. Fiona Smith
confirmed the accuracy of the meeting notes she had taken with the witness. The findings of

the report will be shared with the witness prior to publication.

5. JS’s Association with The Trust

BGH is a predecessor hospital that was incorporated into the Trust on 1st April 1999.

Following an extensive search of Trust and public archives the investigating team found no
record of JS being involved with BGH, either through fund raising events, VIP visits or
charitable donations. There was no media coverage of JS attending BGH and no coverage

of any involvement at the hospital in staff newsletters at the time.

The two witnesses interviewed, one of whom had been an active member of the League of

Friends over the past 50 years, did not recollect any involvement by JS in BGH.

The team found no evidence of any access arrangements or privileges accorded to JS at
BGH.

6. Historic Review of Policy, Practice and Procedures

BGH was incorporated into the Trust in 1999. The investigating team could find no archived
policies and procedures relating to the predecessor Trust that would have provided insight

into practice at the time of the alleged incident.

The investigating team did not attempt to trace anyone who worked in the hospital at the
time as no staff records could be found and the lead investigator did not consider further

attempts proportionate given the allegation.



7. Investigation of Current Allegations

The Trust was notified of an allegation made by a member of the public to Operation
Yewtree that linked JS to BGH. The MPS record of the phone call with the witness was that
she recalled a conversation with nurses at BGH when she was a patient there in 1983 in

which the nurses told her that JS “liked to have sex with dead bodies”.

The witness who reported the allegation to Operation Yewtree no longer lives in London.
She was therefore interviewed over the telephone on 14" January 2014 by Fiona Smith. The
witness was helpful and described how she kept diaries all her life. She was able to retrieve
notes from the diaries to assist her in detailing her recollection of the events she felt she
needed to report. The witness remembered being a patient on an orthopaedic ward in 1985
(This conflicted with the report from the MPS where the date was recorded as 1983). She
explained that she was sitting up late one night with the nurses at the nurses’ station as she
could not sleep. She described that there had been a press story that had just come out
about JS in relation to some kind of sexual allegation. The nurses and the witnesses were
having a general conversation about how JS was a “creepy man”. The witness recounted a
story to the nurses about her daughter who collected autographs and she remembered
going to an event with her daughter and her daughter asking if she could get JS’s autograph.
JS’s minder said “yes if you let her come with me | will get the autograph”. The witness said
at the time “she is not going anywhere without me”. The nurses then said “you are quite right
that he gives you the creeps, when we worked at X hospital (the witness thinks the hospital
may have been Stoke Mandeville') he was allowed access to all areas. We were a bit
suspicious of him so one night when we were on duty and we decided to spy on him and
followed him through the corridors. When we watched him through an air vent into the

mortuary we saw him having sex with a dead body.”

Fiona Smith asked the witness to repeat the story, and on further questioning confirmed that
although the conversation with the nurses happened at BGH the incident of JS having sex
with dead bodies had not. She said that it had possibly happened at Stoke Mandeville

Hospital although she could not be positive about this fact.

The witness granted access to her medical record for the purpose of confirming the timeline
for investigation and in order to identify the nurses caring for the witness. The medical
records were located and confirmed that the withess had been a patient on an orthopaedic

ward at the time she remembered. On close examination of the record the Trust was unable

! This information was relayed to Stoke Mandeville by the lead investigator at a JS investigation meeting at the DH.
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to identify the nurses as they had only initialled rather than signed their full names. Staff
records for the predecessor hospital were not found in the corporate archive to try to identify

the nurses against the initials.

8. Current Policies, Practice and Procedures

8.1 Volunteer Recruitment

In Barnet and Chase Farm Hospitals NHS Trust, since August 2010 all new volunteers
undergo the following procedure:-

» Application form

* Interview

» Reference checks

*  Occupational Health screening

» CRB checks (now Disclosure and Barring service)

* Mandatory training (Infection Control, Child Protection, Vulnerable Adults,
Information Governance, Fire Safety, Equality & Diversity, Moving & Handling)
Ward volunteers also undertake food hygiene/handling and eating & drinking

training.

Annual update training also takes place for volunteers who have been in place for more than

12 months and records kept.

8.2 Standards for Volunteer Recruitment

It is intended that the recruitment process be as open and transparent as possible. The
recruitment of volunteers adheres to the NHS Employers guidelines and the Care Quality
Commission (CQC) standards on recruitment.

It is anticipated that the maijority of volunteers will come from the local community. This

being the case, by being proactive in its recruitment methods, the Trust hopes that

volunteers reflect the demographic makeup of the local community.
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Volunteers are recruited via various methods. This includes advertising/marketing on Trust
premises, Trust website, staff news mail, newsletters, promotional literature, presentations to

various community groups, local Volunteer Centres and volunteer recruitment websites.
8.3 Volunteer Role Description & Risk Assessment

Volunteers are only recruited for approved roles. Voluntary Role Descriptions and
associated risk assessments are to be developed by department/ward managers and
forwarded to the Voluntary Services Manager for agreement. It is the responsibility of
department/ward managers to update risk assessments on a timely basis and amend these
as new risks are identified. Agreed role descriptions may be used as a tool in recruiting

potential volunteers.
8.4 Volunteer Application procedure

Enquiries can be made via email, in person or via telephone. Enquirers are provided with

information detailing the various voluntary roles available and how to apply.

Application Form

!

Interview (ID check, right to work check, work history)

References, Occupational Health check, Criminal Records Bureau (CRB) check,

Mandatory training

!

Honorary agreement

|

Introduced to department (agree shift(s))

Local induction

11



8.5 Disclosure and Barring Scheme (DBS)

The recruitment and vetting process for volunteers adheres to the standards and guidelines
set by the DBS as well as the Trust’s policy for recruitment. (See Recruitment & Selection

Policy and Manual)

8.6 Occupational Health

Occupational Health screening forms part of the recruitment process. Volunteering must not
commence until recruitment checks have been completed satisfactorily in accordance with
the Recruitment and Selection Policy.

8.7 Training

All volunteers undertake mandatory induction training prior to commencing any voluntary
role in order to ensure the safety and well being to volunteers, patients, staff and members

of the public.

Each voluntary role as part of the Risk Assessment will have identified training to be

completed in order to manage any risk(s) that have been highlighted.

Records of training undertaken at the Trust's Hospitals must be kept to ensure that the

training of volunteers is up to date.
Volunteers are required to attend training additional to mandatory training if it has been
deemed appropriate for the voluntary role(s). Failure to attend training as required may

result in a suspension of duty or termination of the Honorary Agreement.

Informal training (shadowing, observing) is unlikely to be recorded. As this is likely to take

place once volunteering commences and is deemed to be part of the role.

The Voluntary Services Office will notify volunteers of required training. It is the

responsibility of volunteers to attend.
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To provide a high quality of service to patients and the Trust, it is necessary that volunteers
are equipped with up to date skills and information relevant for their respective voluntary
roles. Thus it is the responsibility of the Trust to provide adequate training and the

responsibility of volunteers to attend/participate.

8.8 Visiting Celebrities

The Trust has a VIP visiting policy that assists staff in managing VIP contact with service
users. Celebrities visiting the children’s departments are welcome by the Trust as they can
enhance the child’s experience of hospital, promote well-being and provide distraction and
entertainment for sick children and their families. To reduce risk and ensure the safety of the

children the following procedures are adhered to.

8.9 Arrangements for Celebrity Visits to All Departments

» Celebrity visits to the Trusts children’s departments will be arranged and agreed with
the Head of Children’s Nursing or Matron prior to attendance.

e The Trust’s communication department will be informed of all celebrity visits.

» Patients, children and families will be asked if they wish to meet the celebrity prior to
the visit.

» Consent will be obtained in writing if photographs are to be taken.

* Celebrities will be accompanied at all times by a senior member of the team.

» At the end of the visit the celebrity will be escorted from the department by a senior

member of the team.

8.10 The Trust’s process for children being listened to and how the

organisation acts on patient concerns.

8.10.1 Communicating with Children

Listening to children plays an important part in both clinical care and in order to safeguard
them. Different skills are required to both listen and communicate appropriately with children
and this is why the Trust employs clinical staff who have been specifically trained in
children’s care. The Trust has also made a training DVD — “Communicating with Children”
for all staff. Further methods and techniques utilised to enhance communication with
children are detailed below:

13



e Children’s trained nurses are employed in all children’s departments and A&E.

e Children admitted to hospital, regardless of speciality, are under the shared care of
Paediatricians.

* Play specialists work in all children’s areas and support children through therapeutic
play, distraction techniques and guided imagery.

e Paediatricians undertake daily ward rounds in all in-patients areas. It is normal
practice for staff to talk not only to parents/carers but to the children during these
consultations.

* When deemed appropriate, children will be talked to separately from parents, if this is
considered in the child’'s best interests.

* Each child admitted has an allocated nurse.

» A patient experience tracker service is utilised in all children’s areas, giving children

an opportunity to express their views on the services they have received.

8.10.2 How all patients are listened to and concerns acted on

The Trust provide a comprehensive ftraining program to ensure staff know of the
predisposing factors and signs and indicators of child abuse and are able to exercise
professional skill for effective information sharing. Listening to children, acting appropriately
to a disclosure and identifying indicators of abuse are all issues covered by Trust
safeguarding training. Further Trust policies and procedures which enhance safeguarding

children and support identification of their concerns are provided below.

» The Trust Safeguarding Children Team includes a Named Nurse, Named Doctors,
Named Midwife, and Safeguarding Matron, all of whom are available to children and
staff for safeguarding advice and support and who will act on concerns raised by
children, carers or staff.

e Trust policy on Managing Allegations of Child Abuse against a member of staff
policy, including liaison with the Local Authority Designated Officer

e Comprehensive complaints procedure

e The Trust has a nominated individual responsible for adult safeguarding with Matrons
who take specific responsibility.

* PALS service — this team are based at both Trust sites, providing a first point of

contact for concerns or complaints and can be accessed by anyone regardless of

14



age, who is accessing Trust services. PALS can provide further information and

discuss options with people about how their complaint can be resolved.

Through the review of current policies and procedures the Trust is satisfied that they are
robust enough for the purposes of the protection of children and vulnerable adults. The Trust

has a whistle blowing policy that staff can use to report concerns.

9. Overall Analysis and Conclusions

The investigation team found that, although the information recorded by the MPS as told to
them by the witness referred to Barnet General Hospital, when the withess was interviewed
by the lead investigator it was confirmed that although the conversation reported by the

witness happened at BGH, the incident did not happen at BGH.

Fiona Smith found the witness to be clear in her account of the facts as she knew them. The
witness’s credibility was strengthened through her reference to her diaries which she kept
through her life. Her recollection of her time as a patient at BGH was confirmed by her

medical record.

The investigation undertaken by the Trust’s investigation team found no record of JS being
involved with BGH, either through fund raising events, VIP visits or charitable donations.
This was also the view of two withesses who have been involved with the Trust and its

predecessor hospitals for over 50 years.
The Trust has therefore concluded that there is clear evidence that:

* The conversation reported by the witness happened at BGH, however the incident of
JS having sex with dead bodies did not happen at BGH.

« That it is likely that the conversation with the nurses happened as the witness said it
did however the details of the incident described are hearsay as they were not
directly witnessed by the patient who reported the incident

e That the witness cannot be clear in identifying the actual hospital where the alleged
incident occurred

e That the Trust could not identify the nurses from the patient’s records and therefore

could not interview them to corroborate the allegation
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e That a review of the Trust’s current policies determined them to be robust enough for

the purposes of the protection of children and vulnerable adults.

10. Recommendations

The investigators recommended that the volunteer procedure is used to develop a policy to

clarify what is required in order for volunteers to be recruited and permitted to work in the

Trust.

This action has now been completed and a formal policy has been developed that
incorporates the procedure to ensure clarity of practice for staff. The policy was been ratified

through the Trust’s internal governance processes in May 2014.
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Appendix A

Investigation Team Biographies

Chair:

Members

Secretarial support

Fiona Smith

Chief Operating Officer and Deputy Chief Executive at Barnet and
Chase Farm Hospitals NHS Trust since June 2013.

Responsible for the operational delivery of clinical services across the

organisation.

Elizabeth Bodell
Interim Head of Health Records at Barnet and Chase Farm Hospitals
NHS Trust since January 2012. Responsible for storage and

maintenance of both current and archive health records

Marcia McKnight
Head of Communications at Barnet and Chase Farm Hospitals since
2006. Has lead responsibility for fund raising and liaison with

Leagues of Friends

Alison Macdonald
Board Secretary, Chase Farm Hospitals NHS Trust since 1999. Is

responsible for corporate records and lead for hospital archive.

Angela Heins
General Manager, Pathology since April 20014 and is responsible for

Pathology and mortuary services.
Lisa Crawley

Business Manager to Chief Operating Officer at Barnet and

Chase Farm Hospitals NHS Trust since September 2013
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Appendix B

List of Documents Reviewed

1. WELLHOUSE NHS TRUST AND CHASE FARM HOSPITALS NHS TRUST
PAPER ARCHIVE

CONTENTS

o
x

Wellhouse Trust Board papers Aug 1998

Wellhouse Trust Board papers Sept 1998

Wellhouse Trust Board papers Oct 1998

CFH Trust Board papers Nov 1992-Oct 1993

CFH Trust Board papers Oct 1993 — Sept 1994

CFH Trust Board papers Oct 1994 — Sept 1995

CFH Trust Board papers Oct 1995 — Sept 1996

CFH Trust Board papers Oct 1996 — May 1997

CFH Trust Board papers Jul 1997 — Jan 1998

CFH Trust Board papers Feb 1998 — Aug 1998

CFH Trust Board papers Sept 1998 — Feb 1999

CFH Appointments and Remuneration Committee 10993-99

CFH and Wellhouse Constitution

Paperchase (CFH staff magazine) 1993-96

Paperchase (CFH staff magazine) 1997-99

Farmfacts (CFH GP Newsletter) 1993-94

Farmfacts (CFH GP Newsletter) 1994-99

CFH Operational Board Nov 1992-Dec 1993

CFH Operational Board Jan 1994 — April 1995

CFH Operational Board May 1995 — August 1996

CFH Operational Board Sept 1996- Nov 1997

CFH Operational Board Nov Jan 1998- Dec 1999

CFH Audit Committee Nov 1993-Nov 1995

CFH Audit Committee Feb 1996-Sept 1997

|0 |0 |N(N[OH|IO||OC|OB[R|IWIWIWINININ|= |22 = (=]

CFH Audit Committee Nov 1997 — Feb. 1999

2, Charity Commission

An enquiry was made to the Charity Commission about whether it maintained records of
organisations or individuals who had benefitted from Fundraising by Jimmy Savile. The
Charity Commission dealt with this as a Freedom of Information request and has confirmed

that they do not hold records to this level of detail.

3. Records of Barnet Hospital held at Hertfordshire County Archive
(Search under Barnet Hospital)
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CBG/BAR BG/BAR BARNET BOARD OF GUARDIANS
CDEBz/1/3/1 Bethnal Green
CDP15/1/1/1/6 Registers of baptisms at the Barnet

Institute, Wellhouse Hospital, Barnet

General Hospital and Victoria Hospital

Register of baptisms at the Barnet1910 -

CDEASHAIE DPASITIY Institute and Wellhouse Hospital 1942

CDP15/1/1/1/6/2 DP/15/1/43  Register of baptisms at the Wellhouse 1942 -
Hospital 1971

CDP15/9/8/2 DP/15/25/21 Papers concerning charities, etc 1815 -

1911

CHM1/1/3/1/1 Ledgers

CHM2/1/12/4 HM2/A12/4 Opening Ceremony 1933

CHSS/3/2 Barnet Guardians Committee

CHSS/3/5/7/2 Wellhouse Hospital, Barnet, Notices of

Admission and Discharge

CHSS/3/9/3/2/20 HSS3/9/48 Wellhouse Hospital, Barnet, watch 1941

tower, estimate for erection, plans

Maternity cases: Wellhouse Hospital

CHSS/3/9/7/3 HSS3/9/190 1940 - 1947
Barnet

CHSS/8/1 HSS 8 Children’s Homes (1930 - )

CHSS/8/3/2/1 Elmbank House

CHSS/8/3/26/2 Western House

4. Search on National Archive under Barnet General Hospital

19


http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F8%2F3%2F26%2F2&pos=15
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F8%2F3%2F2%2F1&pos=14
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F8%2F1&pos=13
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F3%2F9%2F7%2F3&pos=12
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F3%2F9%2F3%2F2%2F20&pos=11
javascript:__doPostBack('ctl00$main$Overview1','sort:4')
javascript:__doPostBack('ctl00$main$Overview1','sort:3')
javascript:__doPostBack('ctl00$main$Overview1','sort:2')
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F3%2F5%2F7%2F2&pos=10
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHSS%2F3%2F2&pos=9
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHM2%2F1%2F12%2F4&pos=8
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CHM1%2F1%2F3%2F1%2F1&pos=7
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CDP15%2F9%2F8%2F2&pos=6
javascript:__doPostBack('ctl00$main$Overview1','sort:4')
javascript:__doPostBack('ctl00$main$Overview1','sort:3')
javascript:__doPostBack('ctl00$main$Overview1','sort:2')
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CDP15%2F1%2F1%2F1%2F6%2F2&pos=5
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CDP15%2F1%2F1%2F1%2F6%2F1&pos=4
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CDP15%2F1%2F1%2F1%2F6&pos=3
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CDEBz%2F1%2F3%2F1&pos=2
http://calm.hertsdirect.org/calmview/Record.aspx?src=CalmView.Catalog&id=CBG%2FBAR&pos=1
javascript:__doPostBack('ctl00$main$Overview1','sort:4')
javascript:__doPostBack('ctl00$main$Overview1','sort:3')
javascript:__doPostBack('ctl00$main$Overview1','sort:2')

Barnet Group Hospital Management Committee: reports on Barnet General, Clare Hall,
Finchley Memorial, St Elizabeth's, Potters Bar and District, Victoria Maternity and St

Stephen's Hospitals
[London Metropolitan Archives, KING EDWARD'S HOSPITAL...]

These documents are held at: London Metropolitan Archives

Barnet General Hospital: advice on kitchen and staff; with addendum May 1953
[London Metropolitan Archives, KING EDWARD'S HOSPITAL...]

These documents are held at: London Metropolitan Archives

Barnet Joint Hospital Board Minute Book
Includes House and Finance Committee, 1936-1945; Finance and General Purposes

Committee. 1945-1948; Emergency Committee, 1939-1945; and Subcommittee, 1937-1938.
[Hertfordshire Archives, RECORDS RELATING TO...]

These documents are held at: Hertfordshire Archives and Local Studies

Annual Reports

These printed reports include the work of the Mildmay Mission Hospital, the Medical Mission
at Old Ford and general mission work at Turville Street, Bethnal Green. They also include
the Ossulston Convalescent Home, High Barnet, Hertfordshire.. [Royal

These documents are held at: Royal London Hospital Archives and Museum

General health issues including papers on the Tomlinson report on London hospitals and
papers on Barnet and Edgware hospitals

[London Metropolitan Archives, BOOTH, HARTLEY M.P.]

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: North West Thames Regional Health Authority
Hospital Board. When the National Health Service was established in 1948, it was divided

into three parts. The personal health services, including ambulances, health visitors,
community nursing and midwifery were run by local authorities.

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: Records of Elizabeth Garrett Anderson Hospital
in the Camden and Islington Area Health Authority.
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Despite massive public support for the hospital, in 1976 the Secretary of State decided that it
should close, but recommended that the work of the hospital should be transferred to a
district general hospital.

These documents are held at: London Metropolitan Archives

Planning and General Purposes Committee minutes and papers
Includes outline Development Briefs for Watford General Hospital Shrodells Wing Sep 1969,

Edgware General Hospital Oct 1969, and Barnet General Hospital Dec 1969. [London
Metropolitan Archives, NORTH WEST THAMES REGIONAL...]

These documents are held at: London Metropolitan Archives

Hertfordshire Archives and Local Studies: Barnet Union Board of Guardians_

Law Institution in Barnet was built in 1836. The Guardians also ran Wellhouse hospital (now
- 1988 - part of Barnet General Hospital) which was built during the First World War as a
military hospital and handed over to the Board of Guardians in 1918.

These documents are held at: Hertfordshire Archives and Local Studies

London Metropolitan Archives: Records of the City of London Maternity Hospital

Hospital Management Committee. In 1974 the hospital became part of Islington Health

District. The hospital closed in 1983. The chief authority in the hospital lay with the General
Court of Governors which met twice a year.

These documents are held at: London Metropolitan Archives_

Edgware General Hospital

The National Health Service in 1948 and came under the control of the North West
Metropolitan Regional Hospital Board and Hendon Group Hospital Management Committee.
Its name was changed the same year to Edgware General Hospital. It now forms part of the
Trust.

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: London Gas Museum
Abbott Road, 121-127 (Tower Hamlets LB) LMA/4223/01/207 Abey-Gunawardene, Mr

R.M.D. LMA/4223/01/127 Abingdon Road, 029 (Kensington and Chelsea LB)
LMA/4223/01/068 Accommodation Road, 008-009 (Barnet LB) LMA/4223/01/103
Accommodation Road, 013 (Barnet LB)

These documents are held at: London Metropolitan Archives
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London Metropolitan Archives: Foundling Hospital [A/FH/F - A/FH/Y]
A/FH/G/04 Cross Road Club A/FH/G/05 Subject and policy files A/FH/H LEGAL RECORDS

A/FH/H/01 Chancery Case: Attorney General v Foundling Hospital A/FH/H/02 Out of custody
documents: purchased strays A/FH/K FAIR MINUTES A/FH/K/01 General Court fair
minutes.

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: Foundling Hospital [A/FH/A/06]
A/FH/G/04 Cross Road Club A/FH/G/05 Subject and policy files A/FH/H LEGAL RECORDS

A/FH/H/01 Chancery Case: Attorney General v Foundling Hospital A/FH/H/02 Out of custody
documents: purchased strays A/FH/K FAIR MINUTES A/FH/K/01 General Court fair
minutes.

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: Foundling Hospital [A/FH/A/01 - A/IFH/A/QS5]

A/FH/G/04 Cross Road Club A/FH/G/05 Subject and policy files A/FH/H LEGAL RECORDS
A/FH/H/01 Chancery Case: Attorney General v Foundling Hospital A/FH/H/02 Out of custody
documents: purchased strays A/FH/K FAIR MINUTES A/FH/K/01 General Court fair

minutes.

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: Foundling Hospital [A/FH/A/13 - A/FH/A/33]

A/FH/G/04 Cross Road Club A/FH/G/05 Subject and policy files A/lFH/H LEGAL RECORDS
A/FH/H/01 Chancery Case: Attorney General v Foundling Hospital A/FH/H/02 Out of custody
documents: purchased strays A/FH/K FAIR MINUTES A/FH/K/01 General Court fair

minutes.

These documents are held at: London Metropolitan Archives

London Metropolitan Archives: Foundling Hospital [A/FH/A/07 - A/FH/A/12]

A/FH/G/04 Cross Road Club A/FH/G/05 Subject and policy files A/FH/H LEGAL RECORDS
A/FH/H/01 Chancery Case: Attorney General v Foundling Hospital A/FH/H/02 Out of custody
documents: purchased strays A/FH/K FAIR MINUTES A/FH/K/01 General Court fair

minutes.

These documents are held at: London Metropolitan Archives
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Register of baptisms at the Wellhouse Hospital
Some entries marked Victoria Hospital 1958-1962, 1969; Barnet General Hospital 1961,

1965. [Hertfordshire Archives, CHIPPING BARNET PARISH...]

These documents are held at: Hertfordshire Archives and Local Studies

London Metropolitan University, The Women's Library: Autograph Letter Collection:
Women's Institute [Club]

The collection contains letters to the Women's Institute from its members including Miss
Beale, Dr Mary Scharlieb, Emma Cons, Walter B McLaren, Florence Dixie, Henrietta Barnet,
Margaret Bondfield, Helen Gladstone, Helen Blackburn, Elizabeth Haldane.

These documents are held at: London Metropolitan University, The Women's Library

Records relating to Hertfordshire Isolation Hospitals
HI/1 Aldbury HI/2 South Lodge, Baldock HI/3 Barnet HI/4 Bishops Stortford HI/5 Bennetts

End, Hemel Hempstead HI/6 East Hertfordshire Joint Hospital HI/7 Langley Smallpox
Hospital HI/8 Rosehill Hospital, Letchworth HI/9 Royston Isolation Hospital HI/10.

These documents are held at: Hertfordshire Archives and Local Studies

London Metropolitan _ Archives: Hampstead Garden Suburb [ACC/3816/P/03 -
ACC/3816/P/04], [ACC/3816/P/02/3836 - ACC/3816/P/02/2805], [ACC/3816/P/01/060 -
ACC/3816/P/02/1800], [ACC/3816/01 - ACC/3816/09], [ACC/3816/PH/05/0097 -
ACC/3816/PH/01/1110], [ACC/3816/PH/01/1528 - ACC/3816/PH/02/0701]

The material deposited at the London Metropolitan Archives is of great value to the study of
nearly every aspect of the Suburb's history. It is a collection that is of both local and national
importance as a source for studying planned settlements and architecture.

These documents are held at: London Metropolitan Archives

Register of baptisms at Barnet General and Victoria Hospitals
[Hertfordshire Archives, CHIPPING BARNET PARISH...]

These documents are held at: Hertfordshire Archives and Local Studies

5. Barnet Press (Newspaper) is available on Microfiche at Hertford (County
Hall)

Main Title: Potters Bar press on microfilm

Notes: Variant ed. of: Barnet press.

Language: English
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https://herts.spydus.co.uk/cgi-bin/spydus.exe/ENQ/OPAC/BIBENQ/91319139?TIH_TYPE=B&TIH_NS=1&TIH=POTTERS%20BAR%20PRESS%20ON%20MICROFILM

Added Title: Barnet press
Average Rating: No reviews available as yet

Add vour review

Local Holdings: [Show Network Display]

HALS Reference 1992 » Not for loan (Set: 14 Dec 2011)
Reference
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https://herts.spydus.co.uk/cgi-bin/spydus.exe/ENQ/OPAC/BIBENQ/91319139?CGF=REF*Reference
https://herts.spydus.co.uk/cgi-bin/spydus.exe/WBT/OPAC/BIBENQ/91319139?CNO=1992&CNO_TYPE=B
https://herts.spydus.co.uk/cgi-bin/spydus.exe/ENQ/OPAC/BIBENQ/91319139?BIBCOLX=REF*Reference
https://herts.spydus.co.uk/cgi-bin/spydus.exe/ENQ/OPAC/GENENQ/91319139?LOCX=HAL
https://herts.spydus.co.uk/cgi-bin/spydus.exe/FULL/OPAC/BIBENQ/91319139/94885175,1?ISGLB=1
https://herts.spydus.co.uk/cgi-bin/spydus.exe/PGM/OPAC/CMT/91319139/94885175
https://herts.spydus.co.uk/cgi-bin/spydus.exe/ENQ/OPAC/BIBENQ/91319139?TIH_TYPE=B&TIH_NS=1&TIH=BARNET%20PRESS

Appendix C

List of Those Interviewed

1. The MPS witness
2. A member of the League of Friends fundraising committee since it began in 1963

3. A member of the League of Friends fundraising committee since 1985
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